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Abstract: The UN initiative comprising of 17 Sustainable Development Goals is oriented towards the 

betterment and improvement of the society that we live in. Nevertheless, these goals remain unachievable 

without the support and action of the general public. Good Health and Well-Being is defined to be the third 

Sustainable Development goal and it is directed towards achieving universal health coverage and providing 

accessible medication and vaccines. Over the past few years, the UN has drastically improved lifestyle 

conditions such as life expectancy, reduced child mortality rates along with maternal mortality rates and 

lowered the rate of spread of infections such as HIV and AIDS. Contrastingly, just these facts are not enough 

to presume the completion of the goal, as there are still strives that need to be made. The paper is an attempt to 

generally know the well-being of women around the world on different arenas of life.  
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Introduction 
When more women work, economies grow. An increase in female labour force participation—or a reduction in 

the gap between women’s and men’s labour force participation—results in faster economic growth. (OECD, 

2012) Evidence from a range of countries shows that increasing the share of household income controlled by 

women, either through their own earnings or cash transfers, changes spending in ways that benefit children 

(world bank, 2012). 

Increasing women and girls’ education contributes to higher economic growth. Increased educational attainment 
accounts for about 50 per cent of the economic growth in OECD countries over the past 50 years, of which over 

half is due to girls having had access to higher levels of education and achieving greater equality in the number 

of years spent in education between men and women. But, for the majority of women, significant gains in 

education have not translated into better labour market outcomes (UN women, 2017). A study using data from 

219 countries from 1970 to 2009 found that, for every one additional year of education for women of 

reproductive age, child mortality decreased by 9.5 per cent (Gakidou, et al., 2010). Women tend to have less 

access to formal financial institutions and saving mechanisms. While 55 per cent of men report having an 

account at a formal financial institution, only 47 per cent of women do worldwide. This gap is largest among 

lower middle-income economies as well as in South Asia and the Middle East and North Africa (World Bank 

Findex, 2017). 

Women’s safety is one of the most prevalent issues in the modern day and it is commonly observable whether it 

is through the presence malnourishment or female infanticide. Statistics suggest that a whopping 56.2 per cent 

of Indian women suffer from anaemia, which could result from poor intake of food lacking in iron. More often 

than not, it is likely that the problem would go undiagnosed in households, which consequently lowers the 

quality of life that one can live. Promoting a healthy diet amongst individuals has become a necessity and while 
more and more schools have begun incorporating this into their education system, there is still a need for 

awareness in the rural parts of the country. Similar problems arise when the Body Mass Index is called into 

question, which is a value indicating the relationship between height and weight. Being underweight is common 

amongst women living in rural areas, not only as a result of lack of awareness but also due to factors such as 

unavailability of resources like healthy food and money. One of the biggest ways that the general public can 

contribute to the improvement of health for women would be by providing generous donations to a charity of 

choice. The economic boost could improve the sanitary conditions provided in hospitals, availability of 
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contraceptives and nutritional supplements in order to reduce the mortality rates. While health factors are in dire 

need for improvement when it comes to women as problems range from nutritional deficiencies to 

complications in pregnancies, another aspect which is often left ignored pertains to the mental well-being. From 

a biological perspective as well, women are more likely to be affected by psychological problems such as 
depression. This could be due to factors involving hormones and brain chemistry, as there is a fundamental 

difference in the anatomical structures between the two genders. This is not to say that other factors do not play 

a role, for example, the socio-cultural exposure that one is provided has a drastic impact on the mental well-

being of an individual. Suffering from depression entails feelings of emptiness, insomnia, suicidal thoughts and 

more. 

In the Indian society, there is a lack of recognition of psychological problems as actual illnesses. Those going 

through psychological disorders are likely to be downplayed and the symptoms are usually blamed on 

dispositional factors. Women are likely to take to social isolation, which only worsens the situation and their 

well-being. Promoting a pleasant environment and supporting community is likely to reduce the impacts of 

mental illnesses, however, it is necessary to establish when medical intervention becomes a necessity. There is a 

vast list of psychological issues and it is only comprehensible that one is not aware of the prevalence of each 

and every disorder. Nevertheless, any drastic changes in behaviour or health should be directly followed by 

advice from a credible doctor. Safety of the women is called into questions throughout their lives due to 

violence against women. Starting from the day they are conceived, there is a clear prevalence of aborting the 

female child, until their final days when they may be sexually abused or be exposed to domestic violence. These 

various types of violence against women are enough to expose them to a life of permanent dysfunction, ranging 
from physical disabilities due to acts of physical abuse to suicidal thoughts due to emotional abuse. 

Furthermore, a large number of women are patients of sexually transmitted diseases such as HIV and AIDS as a 

consequence of violence such as victims of rape or molestation. 

The world of work 

Women continue to participate in labour markets on an unequal basis with men. In 2013, the male employment-

to-population ratio stood at 72.2 per cent, while the ratio for females was 47.1 per cent (ILO, 2014). Globally, 

women are paid less than men. Women in most countries earn on average only 60 to 75 per cent of men’s wages 

(World Bank). Contributing factors include the fact that women are more likely to be wage workers and unpaid 

family workers; that women are more likely to engage in low-productivity activities and to work in the informal 
sector, with less mobility to the formal sector than men; (wprld bank, 2012) the view of women as economic 

dependents; and the likelihood that women are in unorganized sectors or not represented in unions. It is 

calculated that women could increase their income globally by up to 76 per cent if the employment participation 

gap and the wage gap between women and men were closed. This is calculated to have a global value of USD 

17 trillion. Women bear disproportionate responsibility for unpaid care work (EuroStat, 2014). Women devote 1 

to 3 hours more a day to housework than men; 2 to 10 times the amount of time a day to care (for children, 

elderly, and the sick), and 1 to 4 hours less a day to market activities. In the European Union for example, 25 per 

cent of women report care and other family and personal responsibilities as the reason for not being in the labour 

force, versus only three per cent of men (Actionaid, 2015). This directly and negatively impacts women’s 

participation in the labour force. 

Gender inequalities in time use are still large and persistent in all countries. When paid and unpaid work are 

combined, women in developing countries work more than men, with less time for education, leisure, political 

participation and self-care (Ibid, 2015). Despite some improvements over the last 50 years, in virtually every 

country, men spend more time on leisure each day while women spend more time doing unpaid housework (UN 

Women, 2014). Women are more likely than men to work in informal employment. In South Asia, over 80 per 
cent of women in non-agricultural jobs are in informal employment, in sub-Saharan Africa, 74 per cent, and in 

Latin America and the Caribbean, 54 per cent (Fontana and Paciello, 2010). In rural areas, many women derive 

their livelihoods from small-scale farming, almost always informal and often unpaid. 

More women than men work in vulnerable, low-paid, or undervalued jobs (ILO, 2012). As of 2013, 49.1 per 
cent of the world’s working women were in vulnerable employment, often unprotected by labour legislation, 

compared to 46.9 per cent of men. Women were far more likely than men to be in vulnerable employment in 

East Asia (50.3 per cent versus 42.3 per cent), South-East Asia and the Pacific (63.1 per cent versus 56 per 
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cent), South Asia (80.9 per cent versus 74.4 per cent), North Africa (54.7 per cent versus 30.2 per cent), the 

Middle East (33.2 per cent versus 23.7 per cent) and Sub-Saharan Africa (nearly 85.5 per cent versus 70.5 per 

cent) (ILO, 2014). Gender differences in laws affect both developing and developed economies, and women in 

all regions. Almost 90 per cent of 143 economies studied have at least one legal difference restricting women’s 
economic opportunities (World Bank. 2014). Of those, 79 economies have laws that restrict the types of jobs 

that women can do. And husbands can object to their wives working and prevent them from accepting jobs in 15 

economies. 

Women’s economic equality is good for business. Companies greatly benefit from increasing leadership 
opportunities for women, which is shown to increase organizational effectiveness. It is estimated that companies 

with three or more women in senior management functions score higher in all dimensions of organizational 

effectiveness. 

Ethnicity and gender interact to create especially large pay gaps for minority women. In 2013 in the US for 
instance, ―women of all major racial and ethnic groups earn less than men of the same group, and also earn less 

than white men…Hispanic women’s median earnings were USD 541 per week of full-time work, only 61.2 per 

cent of white men’s median weekly earnings, but 91.1 per cent of the median weekly earnings of Hispanic men 

(because Hispanic men also have low earnings). The median weekly earnings of black women were USD 606, 

only 68.6 per cent of white men’s earnings, but 91.3 per cent of black men’s median weekly earnings, which are 

also fairly low. Earnings for a full-time week of work leave Hispanic women well below, and Hispanic men and 

black women not much above, the qualifying income threshold for receipt of food stamps of USD 588.75 for a 

family of four‖. 

Essential to agriculture 

Women comprise an average of 43 per cent of the agricultural labour force in developing countries, varying 

considerably across regions from 20 per cent or less in Latin America to 50 per cent or more in parts of Asia and 

Africa (FAO. 2014). Despite the regional and sub-regional variation, women make an essential contribution to 

agriculture across the developing world. 

Women farmers control less land than do men, and also have limited access to inputs, seeds, credits, and 

extension services. Less than 20 per cent of landholders are women. Gender differences in access to land and 

credit affect the relative ability of female and male farmers and entrepreneurs to invest, operate to scale, and 

benefit from new economic opportunities. Women are responsible for household food preparation in 85-90 per 

cent of cases surveyed in a wide range of countries (WHOUN, 2014). 

The green economy, sustainable development 

From 1990 to 2010, more than 2 billion people gained access to safe drinking water, but 748 million people are 

still without clean drinking water. 

Women, especially those in poverty, appear more vulnerable in the face of natural disasters. A recent study of 

141 countries found that more women than men die from natural hazards. Where the socioeconomic status of 

women is high, men and women die in roughly equal numbers during and after natural disasters, whereas more 

women than men die (or die at a younger age) where the socioeconomic status of women is low. Women and 

children are more likely to die than men during disasters. 

Women and children bear the main negative impacts of fuel and water collection and transport, with women in 

many developing countries spending from 1 to 4 hours a day collecting biomass for fuel. A study of time and 

water poverty in 25 sub-Saharan African countries estimated that women spend at least 16 million hours a day 

collecting drinking water; men spend 6 million hours; and children, 4 million hours. Gender gaps in domestic 
and household work, including time spent obtaining water and fuel and processing food, are intensified in 

contexts of economic crisis, environmental degradation, natural disasters, and inadequate infrastructure and 

services. (UN, 2010). 
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